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A Guide to Register for Our Training Courses

HE 212 Foundation Courses
(2SI All staff)

{XBIEEE Overview
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Introduction to the Anti-Discrimination
Ordinances in Hong Kong

B Specific Topics
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Access for All under the Anti-Discrimination
Ordinances

a0 R IR AR R 1 BV 2 R R B
Understanding the Unlawful Harassment
under the Anti-Discrimination Ordinances

Preventing Sexual Harassment

(R R AR R 40 fe] R P2 B el B FL AV 1 &
How Breastfeeding Women are Protected
under the Sex Discrimination Ordinance

‘ BEERARN TFIRIR

Promoting Racial Inclusion in the Workplace

(RFEZBRUEFD &* (BREREG) 85
N RE
Disability Discrimination Ordinance &
Race Discrimination Ordinance in Education

RN T
Game-based Workshops
ESETRETENE

Understanding Equal Opportunities via
Board Game

DEI X & T {kfE
Embracing Diversity, Equality and Inclusion

\

iEPEERFE Advanced Courses
(ADEFERES /BIBAS)

(Human resources personnel /Managers)

ERBASABHEE

Topic relating to Manager's Roles

#ll LB 35 4 BR B 2 F BB & Dos and Don'ts
Manager's Roles in Combating Workplace
Sexual Harassment

BEANBEFREEHMER
Topics relating to issues in Human
Resources Management

RIERERIERER
Managing Recruitment and Selection
Processes

CHER B ARIEGD ~ (REBAULRFEG) &2
ANERER
Issues in Human Resources Management
under the Sex Discrimination Ordinance and
the Family Status Discrimination Ordinance

(BRERFEG) BANERERE
Issues in Human Resources Management
under the Disability Discrimination

k in the Workplace j

\ Ordinance j
%EE%EQEE N

Topic relating to Managing Complaints

Managing Complaints of Discrimination and

‘ YN{AI BRI T 1R FE0H R R AR M BR 4B HY 2 5

K Harassment in the Workplace
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Introduction to the Anti-Discrimination Ordinances
in Hong Kong

RIZEAA - Course Content:

o (HERIBARIRGI) ~ CGRIREAREH) - + Sex Discrimination Ordinance,
(REBAERES) & Disability Discrimination Ordinance,
(RERR I AR 1551 Family Status Discrimination Ordinance, and

Race Discrimination Ordinance

« FHRENAGAERAE

* Roles and functions of the EOC
- THENRFRERER

+ Complaint-handling procedures of the EOC

H&R: Participants:
R IERES BB AL Any individuals who are interested in this topic
et FREN B EERE A Tare P T ABEME T EE B RIRV &

Remarks : Outside guest speakers may be invited to talk about other equal opportunities issues
in the training

‘ ﬁﬂi*ﬂﬁ%ﬁjz*%ﬁaigﬁpﬁﬁ [¥5i%:R#2 Recommended]

Access for All under the Anti-Discrimination Ordinances

RIENA ! Course Content:

© RISRIF B ES + Overview of the Anti-Discrimination Ordinances

- PEEERVEEEY « Types of barriers

 BRZENHMISREETERE + Concepts and key elements of accessibility

- (REGIE 5 ERIET + Measures to ensure accessibility

- EEARRENKRRFNEIENEER « Points to note on addressing accessibility complaints
H&: Participants:
REBETHREZERAASHERERT Access Coordinators or Access Officers in organizations,
£ RYESETEEBRNAL / EEHEG members working in property management industry /
BREREFEBNAL any individuals who are interested in accessibility issues

B EFa1812026/27HREE RAULERIE - HAULRE S 118122026 F6 H30H AT LHEE R 15 »
AJEZEIMINS
Extra points will be awarded to applicants of the Universal Design Award Scheme 2026/27

for joining this course or arranging a customised session for your organisation on this topic
by 30 June 2026
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Understanding the Unlawful Harassment under the
Anti-Discrimination Ordinances

BRIEAR: Course Content:

o (MERIBSRRIEGY ~ (RRERESG) K& « Unlawful harassment under the
(BRI REG) THEEERE Sex Discrimination Ordinance,

 ERIBEREELNEREE Disability Discrimination Ordinance, and

Race Discrimination Ordinance

* Legal liability of harassers and their employers

He . Participants:

EfRIHIERES BBHA L Any individuals who are interested in this topic

@ TR TEREIE

Preventing Sexual Harassment

RIZAR . Course Content:
- HEREBNEERNMENEEENITS « To define sexual harassment and identify behaviours

which constitute sexual harassment

- MERBAWRIERERE

* Legal liability for sexual harassment
o WM LM ERIB VISR J y
« Measures organizations can take to prevent sexual
harassment
HK . Participants:
EEHIEREFEENAL Any individuals who are interested in this topic
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How Breastfeeding Women are Protected under the

Sex Discrimination Ordinance o
RIZAR . Course Content:
- RHEILEANEENER * Breastfeeding discrimination and harassment under

the Sex Discrimination Ordinance

< EREE

Sk s = . + Legal liability for the unlawful acts
. BB B R EEIEN BT J Y

* Measures to create a breastfeeding-friendly
environment

HK . Participants:
ERHIEREREBIAL Any individuals who are interested in this topic

D 4

=IEEREMNITFIRIA

Promoting Racial Inclusion in the Workplace

T A A Course Content:
 HRERERN T BERS TEERSH + To dispel ethnic stereotypes and understand the
YFEE benefits of diversity at work
« TR (BRREREG) TITIERNER * To understand how the Race Discrimination
Ordinance applies to employment-related situations
HR: Participants:
ERHIEREAEBHAL Any individuals who are interested in this topic
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Disability Discrimination Ordinance & Race Discrimination
Ordinance in Education

RIZAA Course Content:

o 1 (BRERIEED K (BRREARIES)D * Equal opportunities issues that may arise in different
T BHEBBEATTEERNTEERERN areas of education under the Disability Discrimination
72 > flun : Ordinance and Race Discrimination Ordinance,

— BIEE such as:
— #BRERNE — Student admission
— 2EMER — Curriculum

. SR B P — Reasonable accommodations

+ Good practices to these issues

H&R: Participants:
RENT ~ NERPENHBERAL/ Members working in early childhood establishments,
R IERES BB AL primary or secondary schools / any individuals who are

interested in this topic

® RIS E

Understanding Equal Opportunities via Board Game

BIFINEMRAKEBAKE ? PRERAHLH T 2NN TSRELZ LB TRERE) > IRBTESHTH
NEEENES > ARNENEREERAZER > BRBHRHEENTSHERS -

Fun or knowledge? Why not both! The EOC has recently published a pioneering equal opportunities
board game, “Age of Prosperity”, where players are responsible for building the happiness levels of a
small island over eight rounds. Come join us to use play to understand important equal opportunities

concepts!

RIEAE . Course Content:
REHRE) filfeh + “Age of Prosperity” board game experience

c TEREHS « Equal opportunities concepts

o (MERBRARIERBI) « Sex Discrimination Ordinance,
CRIRBLARE G Disability Discrimination Ordinance,
(REER IR ARIEGI) &K Family Status Discrimination Ordinance, and
(RERRI AR ARG Race Discrimination Ordinance

- BEX/EEREREE « Legal liabilities of employers/employees

HK: Participants:

EEHIEREFEBNAL Any individuals who are interested in this topic
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Embracing Diversity, Equality and Inclusion in the

Workplace

- MRS

c MAXEAERAENET
— GBS ENRRERENFRERRE
AT B SRR R
- REALTEHEER
- BEARBEALTEBEREIRER
- REBEZ T AR RIFER

- TSN
H&R!:

SEREREATSHRERIENAL EM
HILRERRBHAL

Course Content:

* Unconscious bias
« Gender equality

« Accommodations for employees with disabilities

— Accessible environment, assistive technology for
persons with various types of disabilities

— Persons with visual impairment and guide dogs
— Principles for communicating with DHoH persons

* Measures to promote racial diversity and inclusion

+ Corporate policy on equal opportunities

Participants:

Persons appointed within organizations to deal with
equal opportunities matters / any individuals who are
interested in this topic

L

Bt Esa1812026/27THREE UL IR E S 1418502026 5F6 H30BFI ZHEE R 15 > RTEERSMIN S
Extra points will be awarded to applicants of the Universal Design Award Scheme 2026/27 for
arranging a customised session for your organisation on this topic by 30 June 2026
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Manager’s Roles in Combating Workplace Sexual

Harassment

BRIEAR:

- MRENERERBSERNERELR

- BBAGKE > TEAKREEREERN
eI [E] & T B BO M BR 1B R B IR 5

« REMEREBRRNGERERR
- AREERE
- TEREEERMRBSERENEERE

H&R!:

AR EE ~ BIPIEE - B EREHBANIEE
BEANALIRANERREE

Course Content:

 Definition and common forms of sexual harassment
in the workplace

« Ways for frontline supervisors and managers to
respond to a subordinate’s concerns or complaints
about sexual harassment through role play

+ Options and principles of handling sexual harassment
complaints

* Legal liability

+ Strategies managers and senior management
can take to prevent workplace sexual harassment

Participants:

Frontline supervisors, line managers, persons
appointed within organizations to deal with sexual
harassment enquiries, and human resources personnel

O zennepmses

Managing Recruitment and Selection Processes

BRIEAR:

c RIEFEG AT RRBEREEBREZE
« R EBBAR S RIGERERE
- BERRERERBEREFNG X

HR!

ANERREES - BEAES - BERIERE
AFEREETEHAL - BE - BENEFR
BERMERBILES

Course Content:

+ Application of Anti-Discrimination Ordinances in
recruitment and selection processes

* Legal liability arising from discriminatory recruitment
practices

+ Best practices in the recruitment and selection
processes

Participants:

Human resources personnel, managers, persons
appointed within organizations to deal with equal
opportunities matters, business owners, recruitment
agents and job network providers

T
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Issues in Human Resources Management under the
Sex Discrimination Ordinance and the

Family Status Discrimination Ordinance
Course Content:

BRIEAR:

CE (HERIBRIER) R (REBALERI
BI) T ANRREEREAAAE LR
TEHARE > 01 :

— (RO B
— {1 B 0 RS B TR
- @z
— REHE

- BRNEERBREMBERMBENS A

HER!

ANEBRREE « BEAER - BERIEHE
ATEREEENALIREE

+ Equal opportunities issues that may arise in different

areas of human resources management under the
Sex Discrimination Ordinance and the Family Status
Discrimination Ordinance including:

— Sex discrimination in employment

— Breastfeeding discrimination in employment

— Pregnancy

— Family responsibilities

+ Effective management strategies and responses to

these issues

Participants:

Human resources personnel, managers, persons
appointed within organizations to deal with equal
opportunities matters, and business owners
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Issues in Human Resources Management under the
Disability Discrimination Ordinance

RIZAA ! Course Content:

« (BEREREE) T ANWBEREEEHEE + Equal opportunities issues that may arise in different
WA REHIRNFEHERIE > 81 areas of human resources management under the
— BB Disability Discrimination Ordinance including:
— HETERIE — Sick leave

— Performance appraisal
C B BT B R P (T RS 7 o PP
+ Effective management strategies and responses to
these issues

H&: Participants:
ANEBRRES - BEAE - AEEEEE Human resources personnel, managers, persons
NEEREEENATREE appointed within organizations to deal with equal

opportunities matters, and business owners

B s T Ere s RIS REENE S

Managing Complaints of Discrimination and Harassment
in the Workplace

ARIEAA ! Course Content:

« RIS RIZAMEEBNKFNE B + Options for resolving complaints of discrimination
BE and harassment in the workplace

- B ABUEE XA AR UEMA R « Effective ways for managers to resolve such
i complaints by mediation

- BEEXGHASROEE > B : 2% « Issues involved in investigations of formal complaints
FREEENAF - FE ~ BREMMED including procedural and substantive fairness,
BEE confidentiality, timelines, making recommendations

Ha . Participants:

ANEBERRES - EEBEAS - 85 GRS Human resources personnel, managers, persons

NFEREEENAL appointed within organizations to deal with equal

opportunities matters

fast : IR IR ES HRIERFFIBERTHIAL
Remarks : This course is suitable for those who have a basic understanding of the
Anti-Discrimination Ordinances
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